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State Department of Education 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of State Department of Education are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, State Department of Education 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, State Department of Education reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

State Department of Education’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

State Department of Education’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, State Department of Education reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of State Department of Education Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

State Department of Education’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of State Department of Education’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Clinch-Powell Educational Cooperative  

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Clinch-Powell Educational Cooperative  are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Clinch-Powell Educational 

Cooperative  did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Clinch-Powell Educational Cooperative  reported deferred outflows of resources related 

to pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Clinch-Powell Educational Cooperative ’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Clinch-Powell Educational Cooperative ’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Clinch-Powell Educational Cooperative  reported a payable of $(LEA to insert) 

for the outstanding amount of contributions to the pension plan required at the year ended 

June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Clinch-Powell Educational Cooperative  Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Clinch-Powell Educational Cooperative ’s covered-employee 
payroll $ (LEA to insert) 
 

Contributions as a percentage of Clinch-Powell Educational 
Cooperative ’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Davidson County Charter Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Davidson County Charter Schools are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Davidson County Charter 

Schools did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Davidson County Charter Schools reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Davidson County Charter Schools’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Davidson County Charter Schools’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Davidson County Charter Schools reported a payable of $(LEA to insert) for 

the outstanding amount of contributions to the pension plan required at the year ended June 

30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Davidson County Charter Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Davidson County Charter Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Davidson County Charter 
Schools’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hamilton County Charter Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hamilton County Charter Schools are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hamilton County Charter 

Schools did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hamilton County Charter Schools reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hamilton County Charter Schools’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hamilton County Charter Schools’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hamilton County Charter Schools reported a payable of $(LEA to insert) for 

the outstanding amount of contributions to the pension plan required at the year ended June 

30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Hamilton County Charter Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hamilton County Charter Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hamilton County Charter 
Schools’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Shelby County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Shelby County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Shelby County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Shelby County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Shelby County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Shelby County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Shelby County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Shelby County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Shelby County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Shelby County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Arlington Municipal Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Arlington Municipal Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Arlington Municipal Schools 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Arlington Municipal Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Arlington Municipal Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Arlington Municipal Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Arlington Municipal Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Arlington Municipal Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Arlington Municipal Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Arlington Municipal Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Collierville Municipal Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Collierville Municipal Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Collierville Municipal Schools 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Collierville Municipal Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Collierville Municipal Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Collierville Municipal Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Collierville Municipal Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Collierville Municipal Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Collierville Municipal Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Collierville Municipal Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Germantown Municipal Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Germantown Municipal Schools are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Germantown Municipal 

Schools did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Germantown Municipal Schools reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Germantown Municipal Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Germantown Municipal Schools’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Germantown Municipal Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Germantown Municipal Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Germantown Municipal Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Germantown Municipal 
Schools’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lakeland Municipal Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lakeland Municipal Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Lakeland Municipal Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lakeland Municipal Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lakeland Municipal Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lakeland Municipal Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lakeland Municipal Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 

 

 

 

 

 

 

 

 

 

 



Lakeland Municipal Schools 
97905 

4 
 

 

Schedules of Required Supplementary Information 

Schedule of Lakeland Municipal Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lakeland Municipal Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lakeland Municipal Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Millington Municipal Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Millington Municipal Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Millington Municipal Schools 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Millington Municipal Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Millington Municipal Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Millington Municipal Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Millington Municipal Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 

 

 

 

 

 

 

 

 

 

 



Millington Municipal Schools 
97906 

4 
 

 

Schedules of Required Supplementary Information 

Schedule of Millington Municipal Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Millington Municipal Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Millington Municipal Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Anderson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Anderson County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Anderson County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Anderson County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Anderson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Anderson County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Anderson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Anderson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Anderson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Anderson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Bedford County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Bedford County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Bedford County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Bedford County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Bedford County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Bedford County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Bedford County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Bedford County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Bedford County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Bedford County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Benton County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Benton County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Benton County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Benton County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Benton County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Benton County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Benton County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Benton County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Benton County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Benton County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Bledsoe County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Bledsoe County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Bledsoe County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Bledsoe County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Bledsoe County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Bledsoe County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Bledsoe County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Bledsoe County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Bledsoe County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Bledsoe County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Blount County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Blount County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Blount County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Blount County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Blount County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Blount County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Blount County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Blount County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Blount County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Blount County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Bradley County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Bradley County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Bradley County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Bradley County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Bradley County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Bradley County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Bradley County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Bradley County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Bradley County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Bradley County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Campbell County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Campbell County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Campbell County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Campbell County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Campbell County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Campbell County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Campbell County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Campbell County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Campbell County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Campbell County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Cannon County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Cannon County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Cannon County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Cannon County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Cannon County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Cannon County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Cannon County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Cannon County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Cannon County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Cannon County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Carroll County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Carroll County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Carroll County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Carroll County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Carroll County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Carroll County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Carroll County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Carroll County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Carroll County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Carroll County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Carter County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Carter County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Carter County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Carter County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Carter County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Carter County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Carter County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Carter County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Carter County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Carter County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Cheatham County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Cheatham County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Cheatham County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Cheatham County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Cheatham County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Cheatham County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Cheatham County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Cheatham County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Cheatham County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Cheatham County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Chester County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Chester County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Chester County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Chester County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Chester County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Chester County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Chester County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Chester County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Chester County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Chester County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Claiborne County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Claiborne County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Claiborne County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Claiborne County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Claiborne County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Claiborne County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Claiborne County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Claiborne County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Claiborne County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Claiborne County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Clay County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Clay County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Clay County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Clay County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Clay County Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Clay County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Clay County Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Clay County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Clay County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Clay County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Cocke County Schools 
99015 

1 
 

Cocke County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Cocke County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Cocke County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Cocke County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Cocke County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Cocke County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Cocke County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Cocke County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Cocke County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Cocke County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Coffee County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Coffee County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Coffee County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Coffee County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Coffee County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Coffee County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Coffee County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Coffee County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Coffee County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Coffee County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Crockett County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Crockett County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 



Crockett County Schools 
99017 

2 
 

receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Crockett County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Crockett County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Crockett County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Crockett County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Crockett County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Crockett County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Crockett County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Crockett County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Cumberland County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Cumberland County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Cumberland County Schools 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Cumberland County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Cumberland County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Cumberland County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Cumberland County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Cumberland County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Cumberland County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Cumberland County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Davidson County Schools 
99019 

1 
 

Davidson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Davidson County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Davidson County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Davidson County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Davidson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Davidson County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Davidson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 

 

 

 

 

 

 

 

 

 

 



Davidson County Schools 
99019 

4 
 

 

Schedules of Required Supplementary Information 

Schedule of Davidson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Davidson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Davidson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Decatur County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Decatur County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Decatur County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Decatur County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Decatur County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Decatur County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Decatur County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Decatur County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Decatur County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Decatur County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Dekalb County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Dekalb County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Dekalb County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Dekalb County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Dekalb County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Dekalb County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Dekalb County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Dekalb County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Dekalb County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Dekalb County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Dickson County Board of Education 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Dickson County Board of Education are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Dickson County Board of 

Education did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Dickson County Board of Education reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Dickson County Board of Education’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Dickson County Board of Education’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Dickson County Board of Education reported a payable of $(LEA to insert) for 

the outstanding amount of contributions to the pension plan required at the year ended June 

30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Dickson County Board of Education Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Dickson County Board of Education’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Dickson County Board of 
Education’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Dyer County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Dyer County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Dyer County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Dyer County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Dyer County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Dyer County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Dyer County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Dyer County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Dyer County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Dyer County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Fayette County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Fayette County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Fayette County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Fayette County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Fayette County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Fayette County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Fayette County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Fayette County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Fayette County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Fayette County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Fentress County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Fentress County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Fentress County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Fentress County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Fentress County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Fentress County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Fentress County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Fentress County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Fentress County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Fentress County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Franklin County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Franklin County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Franklin County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Franklin County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Franklin County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Franklin County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Franklin County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Franklin County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Franklin County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Franklin County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Gibson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Gibson County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Gibson County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Gibson County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Gibson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Gibson County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Gibson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Gibson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Gibson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Gibson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Giles County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Giles County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Giles County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Giles County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Giles County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Giles County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Giles County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Giles County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Giles County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Giles County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Grainger County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Grainger County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Grainger County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Grainger County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Grainger County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Grainger County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Grainger County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Grainger County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Grainger County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Grainger County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Greene County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Greene County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Greene County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Greene County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Greene County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Greene County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Greene County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Greene County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Greene County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Greene County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Grundy County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Grundy County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Grundy County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Grundy County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Grundy County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Grundy County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Grundy County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Grundy County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Grundy County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Grundy County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hamblen County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hamblen County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hamblen County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hamblen County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hamblen County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hamblen County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hamblen County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Hamblen County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hamblen County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hamblen County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hamilton County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hamilton County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hamilton County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hamilton County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hamilton County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hamilton County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hamilton County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Hamilton County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hamilton County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hamilton County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hancock County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hancock County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hancock County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hancock County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hancock County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hancock County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hancock County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Hancock County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hancock County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hancock County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hardeman County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hardeman County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hardeman County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hardeman County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hardeman County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hardeman County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hardeman County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Hardeman County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hardeman County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hardeman County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hardin County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hardin County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hardin County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hardin County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hardin County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hardin County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hardin County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Hardin County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hardin County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hardin County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hawkins County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hawkins County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hawkins County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hawkins County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hawkins County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hawkins County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hawkins County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Hawkins County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hawkins County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hawkins County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Haywood County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Haywood County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Haywood County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Haywood County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Haywood County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Haywood County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Haywood County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Haywood County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Haywood County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Haywood County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Henderson County Schools 
99039 

1 
 

Henderson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Henderson County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  



Henderson County Schools 
99039 

3 
 

Pension Expense.  Since the measurement date is June 30, 2014, Henderson County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Henderson County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Henderson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Henderson County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Henderson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Henderson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Henderson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Henderson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Henry County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Henry County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Henry County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Henry County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Henry County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Henry County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Henry County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Henry County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Henry County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Henry County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hickman County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hickman County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hickman County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hickman County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hickman County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hickman County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hickman County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Hickman County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hickman County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hickman County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Houston County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Houston County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Houston County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Houston County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Houston County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Houston County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Houston County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Houston County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Houston County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Houston County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Humphreys County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Humphreys County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Humphreys County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Humphreys County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Humphreys County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Humphreys County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Humphreys County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Humphreys County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Humphreys County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Humphreys County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Jackson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Jackson County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Jackson County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Jackson County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Jackson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Jackson County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Jackson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Jackson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Jackson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Jackson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Jefferson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Jefferson County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Jefferson County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Jefferson County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Jefferson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Jefferson County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Jefferson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Jefferson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Jefferson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Jefferson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Johnson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Johnson County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Johnson County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Johnson County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Johnson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Johnson County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Johnson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Johnson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Johnson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Johnson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Knox County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Knox County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Knox County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Knox County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Knox County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Knox County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Knox County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Knox County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Knox County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Knox County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lake County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lake County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Lake County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lake County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lake County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lake County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lake County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Lake County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lake County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lake County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lauderdale County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lauderdale County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Lauderdale County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lauderdale County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lauderdale County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lauderdale County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lauderdale County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Lauderdale County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lauderdale County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lauderdale County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lawrence County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lawrence County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  



Lawrence County Schools 
99050 

3 
 

Pension Expense.  Since the measurement date is June 30, 2014, Lawrence County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lawrence County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lawrence County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lawrence County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lawrence County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Lawrence County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lawrence County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lawrence County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lewis County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lewis County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Lewis County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lewis County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lewis County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lewis County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lewis County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 

 

 

 

 

 

 

 

 

 

 



Lewis County Schools 
99051 

4 
 

 

Schedules of Required Supplementary Information 

Schedule of Lewis County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lewis County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lewis County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lincoln County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lincoln County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Lincoln County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lincoln County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lincoln County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lincoln County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lincoln County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Lincoln County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lincoln County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lincoln County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Loudon County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Loudon County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Loudon County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Loudon County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Loudon County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Loudon County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Loudon County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 

 

 

 

 

 

 

 

 

 

 



Loudon County Schools 
99053 

4 
 

 

Schedules of Required Supplementary Information 

Schedule of Loudon County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Loudon County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Loudon County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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McMinn County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of McMinn County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, McMinn County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, McMinn County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

McMinn County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

McMinn County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, McMinn County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of McMinn County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

McMinn County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of McMinn County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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McNairy County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of McNairy County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, McNairy County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, McNairy County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

McNairy County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

McNairy County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, McNairy County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of McNairy County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

McNairy County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of McNairy County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Macon County Board of Education 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Macon County Board of Education are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Macon County Board of 

Education did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Macon County Board of Education reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Macon County Board of Education’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Macon County Board of Education’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Macon County Board of Education reported a payable of $(LEA to insert) for 

the outstanding amount of contributions to the pension plan required at the year ended June 

30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Macon County Board of Education Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Macon County Board of Education’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Macon County Board of 
Education’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Jackson-Madison County Board of Education 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Jackson-Madison County Board of Education are provided with 

pensions through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension 

plan administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Jackson-Madison County Board 

of Education did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Jackson-Madison County Board of Education reported deferred outflows of resources 

related to pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Jackson-Madison County Board of Education’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Jackson-Madison County Board of Education’s employer contributions of $(LEA to insert) 

reported as pension related deferred outflows of resources, subsequent to the measurement 

date, will be recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Jackson-Madison County Board of Education reported a payable of $(LEA to 

insert) for the outstanding amount of contributions to the pension plan required at the year 

ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Jackson-Madison County Board of Education Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Jackson-Madison County Board of Education’s covered-employee 
payroll $ (LEA to insert) 
 

Contributions as a percentage of Jackson-Madison County Board 
of Education’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Marion County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Marion County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Marion County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Marion County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Marion County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Marion County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Marion County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Marion County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Marion County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Marion County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Marshall County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Marshall County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Marshall County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Marshall County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Marshall County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Marshall County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Marshall County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Marshall County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Marshall County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Marshall County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Maury County Schools 
99060 

1 
 

Maury County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Maury County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Maury County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Maury County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Maury County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Maury County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Maury County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Maury County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Maury County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Maury County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Meigs County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Meigs County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Meigs County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Meigs County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Meigs County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Meigs County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Meigs County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Meigs County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Meigs County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Meigs County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Monroe County Board of Education 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Monroe County Board of Education are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Monroe County Board of 

Education did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Monroe County Board of Education reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Monroe County Board of Education’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Monroe County Board of Education’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Monroe County Board of Education reported a payable of $(LEA to insert) for 

the outstanding amount of contributions to the pension plan required at the year ended June 

30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Monroe County Board of Education Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Monroe County Board of Education’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Monroe County Board of 
Education’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Montgomery County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Montgomery County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Montgomery County Schools 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Montgomery County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Montgomery County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Montgomery County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Montgomery County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Montgomery County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Montgomery County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Montgomery County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Moore County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Moore County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Moore County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Moore County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Moore County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Moore County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Moore County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Moore County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Moore County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Moore County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Morgan County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Morgan County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Morgan County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Morgan County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Morgan County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Morgan County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Morgan County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Morgan County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Morgan County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Morgan County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Obion County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Obion County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Obion County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Obion County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Obion County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Obion County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Obion County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Obion County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Obion County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Obion County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Overton County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Overton County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Overton County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Overton County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Overton County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Overton County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Overton County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Overton County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Overton County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Overton County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Perry County Schools 
99068 

1 
 

Perry County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Perry County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Perry County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Perry County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Perry County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Perry County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Perry County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Perry County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Perry County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Perry County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Pickett County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Pickett County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Pickett County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Pickett County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Pickett County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Pickett County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Pickett County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Pickett County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Pickett County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Pickett County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Polk County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Polk County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Polk County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Polk County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Polk County Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Polk County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Polk County Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Polk County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Polk County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Polk County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Putnam County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Putnam County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Putnam County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Putnam County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Putnam County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Putnam County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Putnam County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Putnam County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Putnam County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Putnam County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Rhea County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Rhea County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Rhea County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Rhea County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Rhea County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Rhea County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Rhea County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Rhea County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Rhea County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Rhea County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Roane County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Roane County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Roane County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Roane County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Roane County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Roane County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Roane County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Roane County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Roane County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Roane County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Robertson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Robertson County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Robertson County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Robertson County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Robertson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Robertson County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Robertson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Robertson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Robertson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Robertson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Rutherford County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Rutherford County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Rutherford County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Rutherford County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Rutherford County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Rutherford County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Rutherford County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Rutherford County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Rutherford County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Rutherford County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Scott County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Scott County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Scott County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Scott County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Scott County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Scott County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Scott County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Scott County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Scott County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Scott County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Sequatchie County Schools 
99077 

1 
 

Sequatchie County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Sequatchie County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 



Sequatchie County Schools 
99077 

2 
 

receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Sequatchie County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Sequatchie County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Sequatchie County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Sequatchie County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Sequatchie County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Sequatchie County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Sequatchie County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Sequatchie County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Sevier County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Sevier County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Sevier County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Sevier County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Sevier County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Sevier County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Sevier County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Sevier County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Sevier County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Sevier County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Shelby County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Shelby County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Shelby County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Shelby County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Shelby County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Shelby County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Shelby County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Shelby County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Shelby County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Shelby County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Smith County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Smith County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Smith County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Smith County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Smith County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Smith County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Smith County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Smith County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Smith County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Smith County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Stewart County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Stewart County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Stewart County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Stewart County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Stewart County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Stewart County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Stewart County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Stewart County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Stewart County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Stewart County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Sullivan County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Sullivan County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Sullivan County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Sullivan County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Sullivan County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Sullivan County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Sullivan County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Sullivan County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Sullivan County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Sullivan County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Sumner County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Sumner County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Sumner County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Sumner County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Sumner County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Sumner County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Sumner County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Sumner County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Sumner County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Sumner County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Tipton County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Tipton County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Tipton County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Tipton County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Tipton County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Tipton County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Tipton County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Tipton County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Tipton County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Tipton County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hartsville-Trousdale County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hartsville-Trousdale County Schools are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hartsville-Trousdale County 

Schools did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hartsville-Trousdale County Schools reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hartsville-Trousdale County Schools’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hartsville-Trousdale County Schools’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hartsville-Trousdale County Schools reported a payable of $(LEA to insert) for 

the outstanding amount of contributions to the pension plan required at the year ended June 

30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Hartsville-Trousdale County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hartsville-Trousdale County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Hartsville-Trousdale County 
Schools’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Unicoi County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Unicoi County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Unicoi County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Unicoi County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Unicoi County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Unicoi County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Unicoi County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Unicoi County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Unicoi County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Unicoi County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Union County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Union County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Union County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Union County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Union County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Union County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Union County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Union County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Union County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Union County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Van Buren County Schools 
99088 

1 
 

Van Buren County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Van Buren County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Van Buren County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Van Buren County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Van Buren County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Van Buren County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Van Buren County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Van Buren County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Van Buren County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Van Buren County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Warren County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Warren County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Warren County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Warren County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Warren County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Warren County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Warren County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Warren County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Warren County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Warren County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Washington County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Washington County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Washington County Schools 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Washington County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Washington County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Washington County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Washington County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Washington County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Washington County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Washington County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Wayne County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Wayne County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Wayne County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Wayne County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Wayne County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Wayne County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Wayne County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Wayne County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Wayne County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Wayne County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Weakley County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Weakley County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Weakley County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Weakley County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Weakley County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Weakley County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Weakley County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Weakley County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Weakley County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Weakley County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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White County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of White County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, White County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, White County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

White County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

White County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, White County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of White County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

White County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of White County Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Williamson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Williamson County Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Williamson County Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Williamson County Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Williamson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Williamson County Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Williamson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Williamson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Williamson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Williamson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Wilson County Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Wilson County Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Wilson County Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Wilson County Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Wilson County Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Wilson County Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Wilson County Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Wilson County Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Wilson County Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Wilson County Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Clinton City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Clinton City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Clinton City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Clinton City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Clinton City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Clinton City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Clinton City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Clinton City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Clinton City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Clinton City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Alcoa City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Alcoa City Schools are provided with pensions through the Teacher 

Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by the TCRS.  

The Teacher Legacy Pension Plan is closed to new membership.  Teachers with membership in 

the TCRS after June 30, 2014 are provided with pensions through a legally separate plan 

referred to as the Teacher Retirement Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The TCRS was created by state statute under Tennessee Code 

Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible for the proper 

operation and administration of all employer pension plans in the TCRS.  The Tennessee 

Treasury Department, an agency in the legislative branch of state government, administers the 

plans of the TCRS.  The TCRS issues a publically available financial report that can be obtained at 

www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Alcoa City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Alcoa City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Alcoa City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Alcoa City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Alcoa City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Alcoa City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Alcoa City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Alcoa City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Cleveland City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Cleveland City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Cleveland City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Cleveland City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Cleveland City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Cleveland City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Cleveland City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Cleveland City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Cleveland City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Cleveland City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Elizabethton City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Elizabethton City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Elizabethton City Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Elizabethton City Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Elizabethton City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Elizabethton City Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Elizabethton City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 

 

 

 

 

 

 

 

 

 

 



Elizabethton City Schools 
99110 

4 
 

 

Schedules of Required Supplementary Information 

Schedule of Elizabethton City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Elizabethton City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Elizabethton City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Newport City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Newport City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Newport City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Newport City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Newport City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Newport City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Newport City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Newport City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Newport City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Newport City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Manchester City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Manchester City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Manchester City Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Manchester City Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Manchester City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Manchester City Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Manchester City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Manchester City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Manchester City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Manchester City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Alamo City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Alamo City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Alamo City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Alamo City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Alamo City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Alamo City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Alamo City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Alamo City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Alamo City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Alamo City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Dyersburg City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Dyersburg City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Dyersburg City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Dyersburg City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Dyersburg City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Dyersburg City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Dyersburg City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Dyersburg City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Dyersburg City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Dyersburg City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Humboldt City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Humboldt City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Humboldt City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Humboldt City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Humboldt City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Humboldt City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Humboldt City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Humboldt City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Humboldt City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Humboldt City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Greeneville City Schools 
99130 

1 
 

Greeneville City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Greeneville City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Greeneville City Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Greeneville City Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Greeneville City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Greeneville City Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Greeneville City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Greeneville City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Greeneville City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Greeneville City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Rogersville City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Rogersville City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Rogersville City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Rogersville City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Rogersville City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Rogersville City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Rogersville City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Rogersville City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Rogersville City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Rogersville City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lexington City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lexington City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Lexington City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lexington City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lexington City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lexington City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lexington City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Lexington City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lexington City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lexington City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Paris City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Paris City Schools are provided with pensions through the Teacher 

Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by the TCRS.  

The Teacher Legacy Pension Plan is closed to new membership.  Teachers with membership in 

the TCRS after June 30, 2014 are provided with pensions through a legally separate plan 

referred to as the Teacher Retirement Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The TCRS was created by state statute under Tennessee Code 

Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible for the proper 

operation and administration of all employer pension plans in the TCRS.  The Tennessee 

Treasury Department, an agency in the legislative branch of state government, administers the 

plans of the TCRS.  The TCRS issues a publically available financial report that can be obtained at 

www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Paris City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Paris City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Paris City Schools’s contributions subsequent to 
the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Paris City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Paris City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Paris City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Paris City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Paris City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Fayetteville City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Fayetteville City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Fayetteville City Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Fayetteville City Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Fayetteville City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Fayetteville City Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Fayetteville City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Fayetteville City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Fayetteville City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Fayetteville City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lenoir City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lenoir City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Lenoir City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lenoir City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lenoir City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lenoir City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lenoir City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Lenoir City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lenoir City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lenoir City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Athens City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Athens City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Athens City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Athens City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Athens City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Athens City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Athens City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Athens City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Athens City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Athens City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Richard City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Richard City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Richard City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Richard City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Richard City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Richard City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Richard City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Richard City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Richard City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Richard City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Sweetwater City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Sweetwater City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Sweetwater City Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Sweetwater City Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Sweetwater City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Sweetwater City Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Sweetwater City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Sweetwater City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Sweetwater City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Sweetwater City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Union City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Union City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Union City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Union City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Union City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Union City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Union City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 

 

 

 

 

 

 

 

 

 

 

 



Union City Schools 
99166 

4 
 

Schedules of Required Supplementary Information 

Schedule of Union City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Union City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Union City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Dayton City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Dayton City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Dayton City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Dayton City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Dayton City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Dayton City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Dayton City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Dayton City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Dayton City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Dayton City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Murfreesboro City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Murfreesboro City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Murfreesboro City Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Murfreesboro City Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Murfreesboro City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Murfreesboro City Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Murfreesboro City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Murfreesboro City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Murfreesboro City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Murfreesboro City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Oneida Special School District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Oneida Special School District are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Oneida Special School District 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Oneida Special School District reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Oneida Special School District’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Oneida Special School District’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Oneida Special School District reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Oneida Special School District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Oneida Special School District’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Oneida Special School District’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Memphis City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Memphis City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 



Memphis City Schools 
99179 

2 
 

receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Memphis City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Memphis City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Memphis City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Memphis City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Memphis City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Memphis City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Memphis City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Memphis City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Bristol Tennessee City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Bristol Tennessee City Schools are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Bristol Tennessee City Schools 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Bristol Tennessee City Schools reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Bristol Tennessee City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Bristol Tennessee City Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Bristol Tennessee City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Bristol Tennessee City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Bristol Tennessee City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Bristol Tennessee City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Johnson City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Johnson City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Johnson City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Johnson City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Johnson City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Johnson City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Johnson City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Johnson City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Johnson City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Johnson City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Franklin Special School District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Franklin Special School District are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 



Franklin Special School District 
99194 

2 
 

receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Franklin Special School District 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Franklin Special School District reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Franklin Special School District’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Franklin Special School District’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Franklin Special School District reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Franklin Special School District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Franklin Special School District’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Franklin Special School District’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Lebanon Special School District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Lebanon Special School District are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Lebanon Special School District 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Lebanon Special School District reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Lebanon Special School District’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Lebanon Special School District’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Lebanon Special School District reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Lebanon Special School District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Lebanon Special School District’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Lebanon Special School District’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Oak Ridge City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Oak Ridge City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  



Oak Ridge City Schools 
99201 

3 
 

Pension Expense.  Since the measurement date is June 30, 2014, Oak Ridge City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Oak Ridge City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Oak Ridge City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Oak Ridge City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Oak Ridge City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Oak Ridge City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Oak Ridge City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Oak Ridge City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Maryville City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Maryville City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Maryville City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Maryville City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Maryville City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Maryville City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Maryville City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Maryville City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Maryville City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Maryville City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Hollow Rock-Bruceton Special School District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Hollow Rock-Bruceton Special School District are provided with 

pensions through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension 

plan administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Hollow Rock-Bruceton Special 

School District did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Hollow Rock-Bruceton Special School District reported deferred outflows of resources 

related to pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Hollow Rock-Bruceton Special School District’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Hollow Rock-Bruceton Special School District’s employer contributions of $(LEA to insert) 

reported as pension related deferred outflows of resources, subsequent to the measurement 

date, will be recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Hollow Rock-Bruceton Special School District reported a payable of $(LEA to 

insert) for the outstanding amount of contributions to the pension plan required at the year 

ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Hollow Rock-Bruceton Special School District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Hollow Rock-Bruceton Special School District’s covered-employee 
payroll $ (LEA to insert) 
 

Contributions as a percentage of Hollow Rock-Bruceton Special 
School District’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Tullahoma City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Tullahoma City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Tullahoma City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Tullahoma City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Tullahoma City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Tullahoma City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Tullahoma City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Tullahoma City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Tullahoma City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Tullahoma City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Bells City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Bells City Schools are provided with pensions through the Teacher 

Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by the TCRS.  

The Teacher Legacy Pension Plan is closed to new membership.  Teachers with membership in 

the TCRS after June 30, 2014 are provided with pensions through a legally separate plan 

referred to as the Teacher Retirement Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The TCRS was created by state statute under Tennessee Code 

Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible for the proper 

operation and administration of all employer pension plans in the TCRS.  The Tennessee 

Treasury Department, an agency in the legislative branch of state government, administers the 

plans of the TCRS.  The TCRS issues a publically available financial report that can be obtained at 

www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Bells City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Bells City Schools reported deferred outflows of resources related to pensions from the 

following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Bells City Schools’s contributions subsequent to 
the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Bells City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Bells City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Bells City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Bells City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Bells City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Milan Special Sch District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Milan Special Sch District are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Milan Special Sch District did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Milan Special Sch District reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Milan Special Sch District’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Milan Special Sch District’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Milan Special Sch District reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Milan Special Sch District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Milan Special Sch District’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Milan Special Sch District’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Etowah City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Etowah City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  



Etowah City Schools 
99254 

3 
 

Pension Expense.  Since the measurement date is June 30, 2014, Etowah City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Etowah City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Etowah City Schools’s contributions subsequent 
to the measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Etowah City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Etowah City Schools reported a payable of $(LEA to insert) for the outstanding 

amount of contributions to the pension plan required at the year ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Etowah City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Etowah City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Etowah City Schools’s covered-
employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Kingsport City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Kingsport City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Kingsport City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Kingsport City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Kingsport City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Kingsport City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Kingsport City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Kingsport City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Kingsport City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Kingsport City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Huntingdon City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Huntingdon City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Huntingdon City Schools did 

not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Huntingdon City Schools reported deferred outflows of resources related to pensions 

from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Huntingdon City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Huntingdon City Schools’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Huntingdon City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Huntingdon City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Huntingdon City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Huntingdon City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Mckenzie City Schools 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Mckenzie City Schools are provided with pensions through the 

Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered by 

the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Mckenzie City Schools did not 

recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Mckenzie City Schools reported deferred outflows of resources related to pensions from 

the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Mckenzie City Schools’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Mckenzie City Schools’s employer contributions of $(LEA to insert) reported as pension related 

deferred outflows of resources, subsequent to the measurement date, will be recognized as a 

reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Mckenzie City Schools reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Mckenzie City Schools Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Mckenzie City Schools’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Mckenzie City Schools’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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South Carroll County Special School District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of South Carroll County Special School District are provided with 

pensions through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension 

plan administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, South Carroll County Special 

School District did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, South Carroll County Special School District reported deferred outflows of resources 

related to pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

South Carroll County Special School District’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

South Carroll County Special School District’s employer contributions of $(LEA to insert) 

reported as pension related deferred outflows of resources, subsequent to the measurement 

date, will be recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, South Carroll County Special School District reported a payable of $(LEA to 

insert) for the outstanding amount of contributions to the pension plan required at the year 

ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of South Carroll County Special School District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

South Carroll County Special School District’s covered-employee 
payroll $ (LEA to insert) 
 

Contributions as a percentage of South Carroll County Special 
School District’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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West Carroll Special School District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of West Carroll Special School District are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, West Carroll Special School 

District did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, West Carroll Special School District reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

West Carroll Special School District’s 
contributions subsequent to the measurement 
date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

West Carroll Special School District’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, West Carroll Special School District reported a payable of $(LEA to insert) for 

the outstanding amount of contributions to the pension plan required at the year ended June 

30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of West Carroll Special School District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

West Carroll Special School District’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of West Carroll Special School 
District’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.



Trenton Special School District 
99620 

1 
 

Trenton Special School District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Trenton Special School District are provided with pensions through 

the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan administered 

by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  Teachers with 

membership in the TCRS after June 30, 2014 are provided with pensions through a legally 

separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Trenton Special School District 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Trenton Special School District reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Trenton Special School District’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Trenton Special School District’s employer contributions of $(LEA to insert) reported as pension 

related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Trenton Special School District reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Trenton Special School District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Trenton Special School District’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Trenton Special School District’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Bradford Special School District 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Bradford Special School District are provided with pensions 

through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 

administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new membership.  

Teachers with membership in the TCRS after June 30, 2014 are provided with pensions through 

a legally separate plan referred to as the Teacher Retirement Plan, a cost sharing multiple-

employer pension plan administered by the TCRS.  The TCRS was created by state statute under 

Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of Trustees is responsible 

for the proper operation and administration of all employer pension plans in the TCRS.  The 

Tennessee Treasury Department, an agency in the legislative branch of state government, 

administers the plans of the TCRS.  The TCRS issues a publically available financial report that 

can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Bradford Special School District 

did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Bradford Special School District reported deferred outflows of resources related to 

pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Bradford Special School District’s contributions 
subsequent to the measurement date of June 
30, 2014 $ (LEA to insert) $ (not applicable) 

 

Bradford Special School District’s employer contributions of $(LEA to insert) reported as 

pension related deferred outflows of resources, subsequent to the measurement date, will be 

recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Bradford Special School District reported a payable of $(LEA to insert) for the 

outstanding amount of contributions to the pension plan required at the year ended June 30, 

2015. 
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Schedules of Required Supplementary Information 

Schedule of Bradford Special School District Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Bradford Special School District’s covered-employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Bradford Special School District’s 
covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.
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Little Tennessee Valley Educational Coopperative 

Teacher Retirement Plan 

Notes to the Financial Statements 

For the Year Ended June 30, 2015 

 

 

Summary of Significant Accounting Policies 

   

Pensions. For purposes of measuring the net pension liability, deferred outflows of resources 

and deferred inflows of resources related to pensions, and pension expense, information about 

the fiduciary net position of the Teacher Retirement Plan in the Tennessee Consolidated 

Retirement System (TCRS) and additions to/deductions from the plan’s fiduciary net position 

have been determined on the same basis as they are reported by the TCRS.  For this purpose, 

benefits (including refunds of employee contributions) are recognized when due and payable in 

accordance with the benefit terms of the Teacher Retirement Plan.  Investments are reported 

at fair value.  

 

Note (number to be inserted by LEA) 

General Information about the Pension Plan 

 

Plan description.  Teachers with membership in the Tennessee Consolidated Retirement System 

(TCRS) before July 1, 2014 of Little Tennessee Valley Educational Coopperative are provided 

with pensions through the Teacher Legacy Pension Plan, a cost sharing multiple-employer 

pension plan administered by the TCRS.  The Teacher Legacy Pension Plan is closed to new 

membership.  Teachers with membership in the TCRS after June 30, 2014 are provided with 

pensions through a legally separate plan referred to as the Teacher Retirement Plan, a cost 

sharing multiple-employer pension plan administered by the TCRS.  The TCRS was created by 

state statute under Tennessee Code Annotated Title 8, Chapters 34-37.  The TCRS Board of 

Trustees is responsible for the proper operation and administration of all employer pension 

plans in the TCRS.  The Tennessee Treasury Department, an agency in the legislative branch of 

state government, administers the plans of the TCRS.  The TCRS issues a publically available 

financial report that can be obtained at www.treasury.tn.gov/tcrs. 

 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit 

terms and can be amended only by the Tennessee General Assembly. Members of the Teacher 

Retirement Plan are eligible to retire at age 65 with 5 years of service credit or pursuant to the 

rule of 90 in which the member’s age and service credit total 90. Members are entitled to 
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receive unreduced service retirement benefits, which are determined by a formula using the 

member’s highest five consecutive year average compensation and the member’s years of 

service credit.  Service related disability benefits are provided regardless of length of service.  

Five years of service is required for non-service related disability eligibility.  The service related 

and non-service related disability benefits are determined in the same manner as a service 

retirement benefit but are reduced 10 percent and include projected service credits.  A variety 

of death benefits are available under various eligibility criteria. Member and beneficiary 

annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement.  A 

COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year.  

The COLA is based on the change in the consumer price index (CPI) during the prior calendar 

year, capped at 3 percent, and applied to the current benefit.  No COLA is granted if the change 

in the CPI is less than one-half percent.  A one percent COLA is granted if the CPI change is 

between one-half percent and one percent.  A member who leaves employment may withdraw 

their employee contributions, plus any accumulated interest.  Under the Teacher Retirement 

Plan, benefit terms and conditions, including COLA, can be adjusted on a prospective basis.  

Moreover, there are defined cost controls and unfunded liability controls that provide for the 

adjustment of benefit terms and conditions on an automatic basis.   

 

 Contributions.  Contributions for teachers are established in the statutes governing the TCRS 

and may only be changed by the Tennessee General Assembly.  Teachers contribute 5 percent 

of salary.  The Local Education Agencies (LEAs) make employer contributions at the rate set by 

the Board of Trustees as determined by an actuarial valuation.  Per the statutory provisions 

governing the TCRS, the employer contribution rate cannot be less than 4 percent, except for in 

years when the maximum funded level, approved by the TCRS Board of Trustees, is reached.  By 

law, employer contributions for the Teacher Retirement Plan are required to be paid.  The TCRS 

may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the 

required employer contributions are not remitted.  Employer contributions for the year ended 

June 30, 2015 to the Teacher Retirement Plan were $(LEA to insert), which is 4 percent of 

covered payroll.  The employer rate, when combined with member contributions, is expected 

to finance the costs of benefits earned by members during the year, the cost of administration, 

as well as an amortized portion of any unfunded liability.   

 

Pension Liabilities (Assets), Pension Expense, and Deferred Outflows of 

Resources and Deferred Inflows of Resources Related to Pensions 

 

Pension liabilities.  Since the measurement date is June 30, 2014, which is prior to the July 1, 

2014 inception of the Teacher Retirement Plan, there is not a net pension liability to report at 

June 30, 2015.  
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Pension Expense.  Since the measurement date is June 30, 2014, Little Tennessee Valley 

Educational Coopperative did not recognize a pension expense at June 30, 2015. 

 

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 

2015, Little Tennessee Valley Educational Coopperative reported deferred outflows of 

resources related to pensions from the following sources:  

 

  Deferred 
Outflows of 
Resources  

Deferred 
Inflows of 
Resources 

Little Tennessee Valley Educational 
Coopperative’s contributions subsequent to the 
measurement date of June 30, 2014 $ (LEA to insert) $ (not applicable) 

 

Little Tennessee Valley Educational Coopperative’s employer contributions of $(LEA to insert) 

reported as pension related deferred outflows of resources, subsequent to the measurement 

date, will be recognized as a reduction in net pension liability in the year ended June 30, 2016. 

 

Payable to the Pension Plan 

At June 30, 2015, Little Tennessee Valley Educational Coopperative reported a payable of $(LEA 

to insert) for the outstanding amount of contributions to the pension plan required at the year 

ended June 30, 2015. 
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Schedules of Required Supplementary Information 

Schedule of Little Tennessee Valley Educational Coopperative Contributions 

Teacher Retirement Plan of TCRS 

Fiscal Year ending June 30 

 

  2015 

Actuarially Determined Contributions (ADC) $  (LEA to insert) 
 

Contributions in relation to the actuarially determined 
contribution  (LEA to insert)  
 

Contribution deficiency (excess) $ (LEA to insert) 
 

Little Tennessee Valley Educational Coopperative’s covered-
employee payroll $ (LEA to insert) 
 

Contributions as a percentage of Little Tennessee Valley 
Educational Coopperative’s covered-employee payroll  (LEA to insert)% 

 

        This is a 10-year schedule. However, the information in this schedule is not required to be presented  
        retroactively. Years will added to this schedule in future fiscal years until 10 years of information is available. 
 
 

Instructions for completing the above schedule: 

Due to cost controls, employer contributions for the fiscal year ended June 30, 2015 exceeded 

the actuarially determined contribution (ADC). In recognition of this, “Contributions in relation 

to the actuarially determined contribution” should reflect actual contribution amounts for the 

fiscal year ended June 30, 2015, while the “Actuarially Determined Contribution (ADC)” and 

“Contribution deficiency (excess)” will equal 62.5 percent and 37.5 percent of actual 

contributions, respectively. Bear in mind, excess amounts are to be shown in parentheses.

 


